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Message from the President
I hope that you have had a good start to your school year. Across the district, students and staff are adjusting to
a full return to school. The High School, for example, is full of tremendous energy with students and staff
excited to see each other and engage in the full experience of school. The recently completed Homecoming
Week with its full slate of activities is one example that we are on track to provide our students the wide range
of experiences that they enjoyed before the pandemic.
There are a few items on which I’d like to provide updates:
Substitute issue. Our district is facing a sub shortage. If you cover a class, you will be compensated as
outlined in Article 34 of our contract. As the article states, this is voluntary. The issue arises when there
just is not enough bodies to cover classes. If a principal “asks” you to cover a class, you can deny the
request. If a principal “gives you a directive” to cover a class, you could be considered insubordinate if
you don’t. I am asking that you keep track of the times when you are given a directive to cover a class
and report those instances to Sue Chatterton at the elementary level, Rob Allen at the Middle School and
Jackie Lanpher at the High School. I will have conversations with the superintendent should this
continue to occur because our contract also guarantees everyone a planning period every day.
Another issue concerning substitutes is that buildings are having related service providers and special
education providers cover as substitutes. When this happens, students who have been identified as
needing services are not receiving them. Again, in this scenario, please keep track of the times that this
happens. Please report these occurences to Sue, Rob and Jackie also. It is important that you tell us
whether the services that are being missed are mandated services.
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Payment over the summer. If you served on an interview committee over the summer or you are acting
as a Mentor and came in for the Mentor meeting, please check your paycheck and make sure you have
been compensated for those activities.
Bus departure issue at the elementary level. Like many other districts, Spencerport has felt the affects
of the bus driver shortage. This has led to elementary bus departure to be delayed past our contractual
hours. I have had conversations with Kristin, and she has agreed that our members can leave at their
contractual time and the building administrator will cover the departure.
Re-opening. The district continues to plan for all types of contingencies with regard to COVID. At the
last Extended COVID Response team meeting, we discussed various scenarios. These included plans
for what happens if we have a few students out due to COVID to what happens if we have a class,
school or the entire district shut down. Currently, we have a few students out, and the plan is to provide
work for the students in ways that we have provided work in the past: teachers will provide work for
those students through either hard copy documents sent home or through the learning management
system used in that specific class. Other plans are being finalized and will be shared as they become
available.
As I and the other officers engage in conversations with our members, the issue that consistently comes up is
the state of our contract negotiations. As has been communicated, paperwork is being finalized for our
negotiations to go to impasse. There is information on impasse later in this issue. We have not had to go to
impasse for at least the last 25 years.
As many of you have stated, this is disappointing, especially with everything we have endured during the
pandemic. I do believe this has affected the morale of our members. I know it is difficult, but I want to assure
you, we will get a contract. I do appreciate everyone’s willingness to do what they can to help this process
along. We encourage you to keep the ideas coming.
I also want thank you for your efforts on Conference Day. The message conveyed that day is we are united, we
are strong, and we will not go away.
If there is anything we can help with, please feel free to reach out to any of the building reps or officers.

In Solidarity,
Joe
Joe DiTucci, President
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What is Impasse?
Impasse is a formal part of the negotiations process and is defined in Article 14 of the New York State Civil
Service Law (more commonly referred to as the Taylor Law). This is the law that defines the rights and the
limitations of the unions for public employees in New York State.
Impasse occurs when the District and the Association are deadlocked in disagreement over the items the
parties are negotiating for a successor agreement (a new contract).
In order for an impasse to occur, the following must be true:



All of the issues presented by both parties at negotiations have been thoroughly discussed, and….
Neither party is willing to make any further movement on the major issues still remaining to be
resolved.

This is the point that we have reached here in Spencerport.
After lengthy and thoughtful conversation on all of the issues presented, we have not been able to reach
agreement on many issues: most importantly, salary and health insurance.
In reaching this point, we have filed for Impasse with the New York State Public Employee Relations Board
(PERB). It is their job, as a part of the Taylor Law, to assign a neutral, third-party mediator to assist us in
reaching an agreement.
The mediator has no power to impose a settlement on either us or the District. They are there to assist us
in reaching an agreement. The mediator works to resolve differences, reduce emotions, and bring clarity to
the process. Throughout impasse, the mediator may provide ideas on how to reach agreement and will
work to help both parties to see the merits of the other party’s positions and to possibly reach agreement.
In order to do this, we will meet for up to four separate occasions with the District to work with the
mediator on reaching agreement. It is our hope that we will reach an agreement as a result of these
meetings.
If we are unsuccessful in reaching an agreement, we will then move on to the next step in the process –
Fact Finding.

Dave Calogero, NYSUT Labor Relations Specialist
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STA History Class
The Union’s Involvement in Fending Off Self-Funded Health Insurance
By Peter Randazzo, Past STA President

It seems as though we were never able to have peaceful negotiations. We have excellent health insurance,
and the district was always trying to make a dent in it. As a result, contract negotiations were always filled
with hostility. The negotiations of 1988 were no exception. That was the time the district wanted to save
money by switching to a self-funded health insurance plan.
For those not familiar with self-funded, it means that the district would administer health insurance directly
instead of paying an insurer like Blue Cross/Blue Shield to manage it. One would submit a medical claim
directly to the district, and the district would evaluate it and decide whether or not to pay for the medical
service.
Someone once had the idea that if you add up all the premiums paid for all the plans in a given year, it would
cost more than was paid out in claims. It also meant that a company like BC/BS wouldn’t be making a profit.
Was there any truth to a self-funded plan being cheaper? It is true that employees of a school district are, on
average, healthier than the average citizen. They brush their teeth daily, take baths/showers regularly, get all
their vaccinations and see that little health irregularities are addressed before they become out of control. The
average citizen out there is not as health conscious. But what happens if there is a major medical issue with
one of the district’s employees? All you need is one major brain surgery or one heart transplant and the selffunded plan goes bankrupt. BC/BS believes that if you have a large population paying premiums, then the cost
of one major situation would be better absorbed by that large population.
Well, the STA was not interested in “experimenting” with something as precious as our health insurance and
fought this proposal tooth and nail. There was no settlement by June, and negotiations spilled into the fall. We
tried everything we could think of to resist the district’s demand that we give up our Blue Cross/ Blue Shield.
We called for lots of informational picketing, not only with our own teachers after school, but we invited
teachers from other districts to join our picketing. There was one evening where Dr. Adam Urbanski, President
of the Rochester Teachers Association, brought a contingent of Rochester teachers with him and joined us on
the picket line. We also were able to get community support for our cause. One such citizen drafted a petition
and had 400 Spencerport citizens sign it. The message of that petition was “Don’t mess with our teachers’
health insurance.”
After weeks of unsuccessful negotiating, we called for another march on the Board and invited everyone to
join us. Almost every Spencerport teacher and most of our support staff came out. Teachers from all of the
surrounding school districts came, and there were enough citizens to pack the hallway in District Office. That’s
when the person who wrote the petition entered the Board room and slammed the petition on the table
saying: “If there were Board elections tomorrow, none of you would be sitting in those seats the following
day.” Well, that scared the Board enough so that the next morning the Superintendent called the STA and
said, “Come on over right now and let’s get this contract over with.”
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The settlement included the establishment of the Rochester Area School Health Plan (RASHP) administered by
Blue Cross/Blue Shield. It was composed of 13 school districts in this area comprising a total population of
over 5000 school employees. Being administered by the Blues was a major win for the STA, and the district
also won in that it was essentially a “self-funded plan” with a large enough population that could absorb the
costs of major health claims. The plan was so successful that the reports say that premium rates dropped by
almost 25%.
This is a prime example of a win/win situation where both parties came out on top. However, it wouldn’t have
happened without the full support of everyone in the STA’s bargaining unit. More than that, if the STA had
folded and allowed self-funded into the district, all the other bargaining units would have been forced to
follow suit. So, it really involved the full support of all the unions in the district.

The STA Newsletter will continually feature “History Class”
articles submitted by our retired leaders.
We hope you enjoy these submissions!
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Local News

TEAM: Spencerport Teachers Association - NYSUT
COMPANY AFFILIATION: NYSUT - New York State United Teachers
TEAM LEADER: Jacquelyn Lanpher

Great news!
The Making Strides Against Breast Cancer Walk is back and in person this
year! It will be on October 17, 2021 at Frontier Field, and begin at 9:30 am.
Our team name is Spencerport Teachers Association – NYSUT.
Please consider joining our team or donating to this great cause. If you join
us, please come a bit early to enjoy some light refreshments with our fellow
members.
I hope to see you there!

Jacquelyn Lanpher
First Vice President, STA
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Welcome!
This fall, the STA welcomes 28 new members!

Sarah Angie
Bernabi, UPK
Hometown: East Irondequoit, NY
Education: SUNY Brockport
I became an educator because I truly enjoy spending
time with children. I love watching their faces light up
when they choose to share something special about
themselves. I was a timid and shy student growing up,
and I had some teachers who made connections with
me and helped me to feel safe, loved and unique.
Those teachers inspired me to do the same for my
students.
My family and I live in Spencerport and could not be
happier to be here! I have a son named Camden and a
daughter named Everly. We love to explore
playgrounds, farms, amusement parks and be
involved in any special events! We enjoy camping and
taking vacations anywhere where there is an ocean.

7

Amanda Benson
High School, Forensics
Cosgrove, 7th Grade Science
Hometown: Victor, NY
Education: SUNY Geneseo
I love being an educator because I get to help
students see what they are capable of! Not just in
school, but in life. I love talking with them about
their interest and seeing where they go.
I love all things outdoors! I love riding my dirt
bike and my horse, hiking in the Adirondacks, and
Scuba diving in Florida.

Cayley Brege
Canal View, UPK
Hometown: Orchard Park, NY
Education: SUNY Geneseo
I have always loved teaching ever since I
was little playing school with my younger
siblings. I love being able to connect with
kids and show them I believe in them and
create a positive relationship with them!
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Becka Castellano
Bernabi, Fifth Grade
Hometown: Churchville, NY
Education: SUNY Oswego
I have wanted to be an educator since
second grade. My teacher encouraged
everyone to find their passion. I want to
encourage my students to find their passion
and enrich their lives.
My family and I live in Spencerport. Our
children Sophia (5th grade) and twin boys,
Thomas and Anthony (2nd grade) go
Bernabi. We have been involved in Ranger
Robotics since Sophia was in kindergarten.
As a family, we love to go camping and
spend time in the water. I also swam in high
school and college, and have taught
swimming lessons/coached swimming until
last year.
Lindsey Greco
Canal View, Physical Therapy
Hometown: York, NY
Education: Ithaca College
I worked in a non-for profit private school on Long Island
early in my career that was Pre-K through sixth grade.
When I moved back to the Rochester area, I treated
children birth to 5 years of age. I was lucky to cover a few
school age leave replacements, and my love for being in a
school was reignited! Both of my parents were elementary
teachers in local school districts, so teaching has always
been part of my life.
I have a passion for mindfulness and yoga (for myself and
the students I work with). I am a certified yoga instructor
for the Birth to 18 years of age population. I also love to
kayak on any of the great lakes I can get to. I have a son in
elementary school and daughter in middle school in
Fairport, and my husband is a PT as well.
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Erynn Hill
Munn, Fourth Grade
Hometown: Greece, NY
Education: Nazareth College
I chose to be an educator because I always wanted
a career that was meaningful, would impact the
lives of others, and that I would be constantly
learning and growing in. Ever since I was a kid, I
had dreamed of being a teacher. I even used to
make my younger brothers play school with me in
our basement. I was ALWAYS the teacher!
I also love to be in musicals. My second major in
college was in Theater!

Kelly Hustak
Taylor, First Grade
Hometown: Olean, NY
Education: SUNY Geneseo & Nazareth
I love teaching because I love my students. They
make every day unique and challenge me to
imagine the impossible. Not to mention, their
smiles are contagious!
In my spare time, I love hiking, skiing, gardening,
biking, and anything else that involves being
outside. I also have two incredibly curious and
cuddly cats at home who keep me company often
on the couch while I'm reading a good book.
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Connor Julien
High School, ELA
Hometown: Pittsford, NY
Education: St. John Fisher College
I grew up with educators in my family and had
amazing teachers growing up. I love working
with students, making connections, and helping
students be successful in and out of the
classroom.
I coach soccer and basketball, I played soccer in
college, I am a published author, I can do a
cartwheel, and I have seen Bruce Springsteen in
concert 25 times.

Cindy Logan
Middle School, FACS
Hometown: Rome, NY
Education: SUNY Geneseo
Teaching is all I've ever wanted to do. I love
teaching FACS because it is so relevant to
everyone's lives. I love watching my students
learn new skills and realizing they are capable of
great things!
I have 4 kids, ages 25, 21, 17 and 17 (twins!). I
love to cook and bake, decorate and remodel, bike
and play with my feisty little Papillon dog, Elmo.
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Mariel Male
High School, Spanish
Hometown: Monte Cristi, Dominican Republic &
Rhode Island
Education: University of Rhode Island &
Roberts Wesleyan
I was born in a small village in the Dominican
Republic called Monte Cristi. When I was 7, my
family moved to Rhode Island.
I enjoy being in a learning environment and the
thought that I can make a positive difference in a
child’s life.
My family enjoys traveling, camping, fishing, and
gatherings. I have four dogs, three of which were
foster fails.

Sean McNamara
Canal View, Fifth Grade
Hometown: Binghamton, NY
Education: St. John Fisher College
I received a Bachelor’s in Accounting from St. John
Fisher College in 2009. I then joined the Army for
6 years. After leaving the Army, I attended St. John
Fisher College where I graduated in 2020 with a
Master’s in Childhood and Special Education.
I chose to be an educator to have a positive impact
on the next generation of leaders. I truly enjoy
facilitating a learning environment where
students can grow both academically and socially.
My favorite hobby is spending as much time as
possible with my family. My wife, Vanessa, and I
have two amazing children, Mia and Ryan.

12

Kaitlynn Patt
High School, Geometry & AIS
Cosgrove, 8th Grade Math & 6th Grade Literacy
Hometown: Spencerport, NY
Education: SUNY Fredonia
I chose to be an educator because I love to get to
know my students and help them grow as
individuals.
I also really enjoy playing volleyball; I was on the
Girls' Varsity Team when I went to Spencerport,
and I also was a captain at SUNY Fredonia on their
Division III Women's Volleyball Team.

David Prevosti
Taylor, Physical Education
Hometown: Windham, NY (Northern Catskills)
Education: Roberts Wesleyan
I attended Robert's Wesleyan and earned a
bachelor's in psychology before being turned
onto track and field and the coaching
profession therein. That led me to earn a
Master's in Athletic Administration / Physical
Education at the College at Brockport. From
there, I coached at the State University of New
York at Geneseo for some time, after which I
learned that I loved working with younger
children and teaching. It took my firstborn for
me to come to that realization. Specifically, I
came to enjoy volunteering at her kindergarten
class. So, I changed careers and earned a BS in
Education from Roberts Wesleyan.
My family and my teaching profession is my
calling, and I absolutely love both. My family
and I remain active through biking, hiking, and
kayaking. Road trips are a favorite. We are
taking one this weekend to visit my hometown
to enjoy the foliage.
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Deanna Romanowski
Canal View, Counseling
Hometown: Remsen, NY
Education: SUNY Potsdam & Sage Colleges

I became a School counselor because I love
working with children and wanted to make a
positive impact on their lives outside of being
a classroom teacher. I love being able connect
and build relationships, teach skills, provide
emotional support, and be a cheerleader for all
my students.
I enjoy practicing self-care through exercise
and wellness and just completed my first
marathon. My house plants bring me great joyI currently have 56 indoor plants.

Callan Ruf
Canal View, Special Education
Hometown: Brighton, NY
Education: SUNY Cortland &
St. John Fisher College
I choose to teach because I love working with my
students and watching them grow. I have wanted
to teach for as long as I can remember and cannot
imagine doing anything else!
In my free time I enjoy reading, walking, and
spending time with my family and friends. I have a
son who is a year and a half, who keeps me very
busy and on my toes!
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Kaitlyn Shamp
Munn, Counseling
Hometown: Churchville, NY
Education: St. John Fisher College & Roberts
Wesleyan
I chose to be a school counselor because I enjoy
working with students in and outside of the
classroom. Watching students find their passion,
grow as an individual and become confident
within themselves is very rewarding. I love the
opportunity I have as a school counselor to be able
to form relationships and build connections to
support students and families.
I enjoy doing yoga, riding my Peloton, reading,
being outside, going on vacation, and spending
time with my family and friends.

Joe Simmons
Canal View, Counseling
Hometown: Victor, NY
Education: St. John Fisher College & SUNY
Brockport
Former coaches, teachers and counselors were
positive role models to me. Through my early
experiences as a baseball and basketball coach, I
quickly learned the impact we can have on kids.
From there, I learned my purpose is to be an
educator and to have a positive influence on our
future leaders' social/emotional and academic
well-being.
When I'm not working as a school counselor, I am
coaching baseball, exercising, or spending time
with family and friends.

15

Rebecca Sortore
Cosgrove, Spanish
Hometown: Canastota, NY
Education: Roberts Wesleyan
I chose to become an educator because I am
passionate about language learning and the
beautiful possibilities that being bilingual opens.
It is my desire to inspire students to embrace
other cultures and to become part of the world's
bilingual/ multilingual majority.
Growing up I was very involved in music and
theater, and I always thought I'd be a music
teacher. I also love to travel and learn languages!
It was my dream since middle school to study
abroad in Spain, and I finally had the chance to do
so during my undergraduate studies. I even got do
some solo traveling throughout Europe! Now I
love to travel with my husband, Zach. We were
married in July 2020. In addition to traveling, we
love to camp, hike, and be outdoors.

Miranda Wharram-Santillo
High School, Physics
Hometown: Brockport, NY
Education: SUNY Brockport

I want to help kids know they matter, they can
achieve their goals, and to teach life skills so they
leave me as better individuals.
I have a son and three dogs.
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Jessica Wiedenhofer
Cosgrove, Library Media Specialist
Hometown: Churchville, NY
Education: St. John Fisher College, Nazareth
College & SUNY Buffalo
I am the new School Media Specialist at Cosgrove
Middle School. In addition to overseeing the
library, I also teach a Library Skills class to all 6th
grade students.
I became an educator because I wanted to be able
to have a positive impact on the lives of my
students. As a librarian, I hope to help students
develop a passion for reading and learning that
will help them be successful in the future.
My husband and I have three kids that currently
attend Canal View. In our free time I enjoy reading
(of course!), hiking, kayaking, crafting and
spending time with family and friends.

The STA also warmly welcomes:

Maggie Easton

Jordan McElligott

Angela Tarricone

Emily Hoffman

Courtney Richards

Emily Tomei

Leigh King

Amanda Young
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2021-2022 Executive Council Meeting Dates

September 16, 2021
October 21, 2021
November 18, 2021
December 16, 2021
January 20, 2022

February 17, 2022
March 17, 2022
April 14, 2022
May 19, 2022
June 16, 2022

Meetings are held in the Cosgrove Library at 4:00 PM.
Minutes are available on the STA website at
www.spencerportta.org.
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NYSUT is pleased to offer two free webinars about the NYS Teachers Retirement System (NYSTRS).
Members are invited to attend these free on-line webinars presented by Beth Chetney, NYSUT Endorsed
Teacher Member of the NYSTRS Board of Trustees. Any NYSUT member who is also a member of the TRS is
invited to attend the webinar.
Topics covered include:







Security
Planning
Filing for Retirement
Calculating your Benefit
Reading your Statement
Understanding the Options

The webinars will be held on Monday, November 1 and Tuesday, November 16th from 4-5:30pm.
These sessions will fill up quickly. Advance registration is required. Please use your personal email and
not your district email to register for this session as your district’s server may block your confirmation
email. If you do not see a confirmation email, please check your spam or junk inboxes or if your
promotions folder if you use Gmail.
You can register for the November 1st session at this link (cut and paste into browser):
https://nysut.zoom.us/webinar/register/WN_Rabkhwr9TdO_Dkl8ckKZzw?emci=e87f0d35-5428-ec11-981fc896653b9208&emdi=df5f9143-4b2b-ec11-981f-c896653b9208&ceid=181639

You can register for the November 16th session at this link (cut and paste into browser):
https://nysut.zoom.us/webinar/register/WN_EP2shLIjQq-84aVQt6B99g?emci=e87f0d35-5428-ec11-981fc896653b9208&emdi=df5f9143-4b2b-ec11-981f-c896653b9208&ceid=181639
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Registration Link for Student Loan Debt Assistance:
https://studentloans.nysut.org/webinars?emci=857389c6-9920-ec11-981f-0050f271a1a2&emdi=7f393620-1421-ec11-981f501ac510a405&ceid=181639

Registration Link for Certification Help:
https://www.nysut.org/resources/special-resources-sites/certification/webinars?emci=857389c6-9920-ec11-981f0050f271a1a2&emdi=7f393620-1421-ec11-981f-501ac510a405&ceid=181639
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STA Leadership, 2021-2022
Officers:

PAC* Representatives:

President
1st VP
2nd VP
PAC* Chairs
Secretary
Treasurer

Joe DiTucci
Jacquelyn Lanpher
Rob Allen
Sue Chatterton and Rob Allen
Amanda Van Huben
Cheri Hall

Bernabi
Canal View
Munn
Taylor
Cosgrove
Wilson

Laurie Palmateer
Elissa Kingsbury
Stacy Lonardo
Danielle Blossom
Janeen Henry
Dan Pincelli

Building Reps:
Bernabi:
Ryan Ewanow
Jennifer Ophardt

Canal View:
Sue Chatterton
Laura Gannon

Munn:
Colleen Lachance
Stacy Lonardo

Taylor:
Danielle Blossom
Rob Pursel

Cosgrove:
Gretchen Breon
Frank Cafarella
Janeen Henry
Suellan Morton

Wilson:
Becky DiNatale
Bridget Herrmann
Steve Kelley
Natalie Kirisits
Dan Pincelli

Nurses:
Kelly Cave
Wendy Corona

TAs:
Cheryl Ebertz

Building Planning Team Reps:
Bernabi:
Laurie Palmateer

Canal View:
Sue Chatterton

Munn:
Stacy Lonardo

Terry Taylor:
Danielle Blossom

Cosgrove:
Emmy Thevanesan

Wilson:
Rebecca DiNatale

Social Media Coordinator:

Newsletter Editor:

Webmaster:

Political Action Coordinator:

Bridget Herrmann
Bryan Swanson

Emmy Thevanesan
Ryan Ewanow

Delegates to the NYSUT Representative Assembly:
Jacquelyn Lanpher
Rob Allen

Joseph DiTucci

Laurie Palmateer

*PAC: Professional Advancement Committee- the committee that communicates to the negotiating team on behalf of
each building
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