
1 
 

 

 

 

 

Member Newsletter 

Volume VII, Issue 2 

October 2022 

 

Joe DiTucci, President 

Jacquelyn Lanpher, 1st Vice President 

Rob Allen, 2nd Vice President 

Amanda Van Huben, Secretary 

Cheri Hall, Treasurer 

 

 

 

 

President’s Message 

As the effects of the pandemic become more clear, social/emotional issues and learning loss 

are two areas in public education that have come to the fore as areas of concern for educators 

and community members across the state.   

Our advocacy has led to some positive changes: the district has hired retired Ogden Police 

Chief Chris Mears as director of security, there are more security guards in our buildings, and 

more mental health personnel has been hired. Class size has also begun to be addressed. All of 

these are positive changes, but there is work to be done. We are the professionals on the front 

lines, and if we are going to address the needs of our students and staff, our voices must be 

heard. I encourage all of us to continue advocating.   

NYSUT has focused on these two areas also. Over the summer, a safety task force was 

convened with leaders across the state.  Their report with recommendations on how to 

improve school safety can be found here: https://www.nysut.org/news/nysut-

united/issues/2022/september/safe-schools.    
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New York City schools, with NYSUT’s support, were also able to have Governor Hochul sign 

into legislation class size caps.  There will be a phase in period, but by 2028 in the New York 

City area, K-3 classes are capped at 20 students, 4-8 are capped at 23, and 9-12 have a cap of 

25 students. PE and performing arts classes are capped at 40 students.  Local leaders outside 

of New York City have been pushing our legislatures to support class size guidelines for all 

districts across the state.   

Another area that NYSUT is focused on is the pension system. Everyone who entered the 

profession after April 1, 2012 is a Tier VI member. Two main areas of Tier VI are that members 

must pay more into their retirement, and they must work longer to receive full retirement 

benefits. NYSUT has made it a priority to address these issues.  At a recent meeting of local 

Presidents, I heard from Jason Carter who is our area VOTE/COPE director.  Jason is a Tier 4 

member who calculated the savings he received when Tier IV changed from requiring 

members to pay 3% of their salary for their entire career to paying for the first 10 years only.  

He determined that he saved over $55,000.  This was in large part to NYSUTS’s advocacy.  The 

financial support for that advocacy was our VOTE/COPE money.  Listening to Jason speak 

about the history of VOTE/COPE, he said that the Tier I, II and III members were instrumental 

in supporting the change to Tier IV through their financial support via VOTE/COPE.  We 

encourage all members to consider supporting VOTE/COPE or to increase their pledge.  

Finally, November 8 is General Election Day.  I sincerely hope everyone exercises their right to 

vote.   

If you are wondering which district you are in, go to this link: 

https://voterlookup.elections.ny.gov/ 

For NYSUTS’s endorsed candidates, go here:  https://www.nysut.org/resources/special-

resources-sites/voter-guide/endorsements. 

Remember, NYSUT endorses candidates that are supporters of Public Education. When 

interviewing candidates, NYSUT asks questions solely related to candidates’ views on Public 

Education.   

I hope everyone has had a great start to the year, and now that we have settled into the new 

school year, I plan on getting out to the buildings. More details will be coming. 

In Solidarity, 

Joe 
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APPR Update 

By Rob Allen, PAC Co-Chair/STA Second Vice President 

As you are (hopefully) aware, the STA and the district 

came together at the end of last school year to make 

some revisions to the observation process for tenured 

teachers, as well as improve the End of the Year 

Evaluation form for Related Service Providers. The STA 

was represented by Sue Chatterton, Joe DiTucci, Jackie 

Lanpher, Melissa Morales, and myself, and we met 

with the district seven times from May to July. While 

the process was a bit time-consuming, overall, it was 

positive and collaborative. I realize this information 

should be old news by now, but here’s a quick 

overview of the changes we were able to make for this 

school year: 

 

 

1. Observation Process—Tenured teachers may now choose one of two options: 

a. Option #1 (same as in the past):  

• Minimum of one announced and one unannounced observation each 

school year prior to April 15. 

• Weighting:  

1. Announced observation: 90%  

2. Unannounced observation: 10%   

b. Option #2 (NEW!): 

• Minimum of Two Unannounced Observations each school year.  

• Timeline: 

1. 1st Observation between October 1 and Thanksgiving recess. 

2. 2nd Observation between February 1 and April 15. 

• Weighting: Each unannounced observation is worth 50% of unit member’s 

Teacher Observation rating. 
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• Deadline: The deadline to decide if you wanted to go with Option #2 was 

September 16th. 

• Additional Observations: Unit member may ask for an additional 

unannounced observation if their overall rating is below effective (every 

attempt will be made to accommodate this request). 

 

2. Student Performance Measures: In the past, teachers of Regents courses were scored 

using a confusing formula, while everyone else was scored using an average of our high 

school Regents exam scores. Now, all teachers will be scored using the average of our 

high school Regents exam scores. Here is the new language:  

 

“Unless there are changes to state regulations, student performance scores will 

be based on the percentage of the high school’s general education students 

scoring 65 or higher and SWD/ELL students scoring 55 or higher on all Regents 

exams. The average of the percentage scoring above the performance target will 

be applied to the S.L.O. ranges.” 

 

3. Related Service Providers End of the Year Evaluation Input Form: This document was 

streamlined and simplified, making the process more straightforward and hopefully 

more meaningful for everyone. 

We hope that these changes make everyone’s lives easier, and if you have any questions, just 

email one of us or speak to one of your building reps.  

The APPR Team: Sue Chatterton, Joe DiTucci, Jackie Lanpher, Melissa Morales, and Rob Allen 
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Local News 

By Jacquelyn Lanpher 

First Vice President 
 

Retiree Happy Hour 

The STA held our First Annual Retiree Happy Hour on 

June 13th. Current STA officers along with the retiree 

officers celebrated the newest class of retirees and 

made introductions all around. It was a great 

afternoon. Thank you to all that were able to join us!   

 

 

ALS Walk 

The STA joined the ALS walk this year! Members walked a mile to support this 

great cause and one of our very-own members Becky DiNatale. It was a 

beautiful day at Charlotte Beach. I am proud to report we raised over $2,800.  

Thank you to all that joined us! 

 

 

STA/SCSOPA Coat, Hat, and Mitten Drive 

Save the date! The STA/SCSOPA annual Coat, Hat, and Mitten 

Drive will be November 28 – December 9, 2022.  

Take a look through those closets now! 
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Days of our Leaves:  
Personal vs. Illness in Family (Article 48, page 55) 

This is a reprint of our first edition of Get to Know Your Contract, which explores a different 

element of our contract each newsletter. We feel like it’s important to know about Personal 

and Illness in Family Leave Days, which is why we are running it again! 

Note: All quoted information below was taken directly from our contract. 

Total Numbers: Each year, we get 5 total days of leave. You can take either 3 Personal Days 

with 2 Illness in Family Days or 3 Illness in Family Days with 2 Personal Days.  

Illness in Family Leave Days: These days are “for illnesses, medical emergencies, hospital 

stays involving members of their immediate family, or the adoption of a child, as needed. 

Under special circumstances, family days may include taking immediate family members for 

hospital tests, dental or doctor appointments where immediate family members are unable 

to attend these appointments by themselves.” In a nutshell, these days are reserved for 

family medical situations.  

Personal Days:  

• Overview: Personal Days are “provided to allow for attention to personal matters, 

when they cannot be taken care of outside the regular work day.” This is a little vague, 

but essentially, you can use these days to take care of personal things that cannot be 

scheduled outside of the school day (family weddings, meeting with your financial 

planner or lawyer, closing on a house, etc…).  

• Taking Personal Days before Holidays/Long Weekends or During Exams: “Requests for 

personal leave days on the day before or the day after a holiday or vacation, or 

during an examination period require prior approval of the Superintendent and will be 

submitted for review via the building principal.” Ideally, avoid taking personal days 

before holidays, but if it can’t be avoided, talk to your principal.  

• Religious Holidays: You can also use personal days “to attend religious observances 

where they must be absent for the whole day from their duties...” If you do end up 

using personal days for religious reasons, you can request to get those days back, 

gaining back “an additional personal day for each day used, up to two days per 

contract year.” Again, you will have to put in a request in order to get these days 

back. 

• Taking a Personal Day: You should do your best to put in your absence in the online 

Absence Management system “five (5) days whenever possible, prior to the date on 

which leave is to be taken,” and “the Superintendent or designee shall acknowledge 

the request electronically.” However, “In extenuating circumstances, the five (5)-day 

rule may be waived by the immediate supervisor.” Try to put Personal Day requests in 5 

days early, but sometimes things come up and you just don’t have 5 days’ notice.  

• Getting More Personal Days in Special Circumstances: If you have a good reason to 

get more personal days, you can submit a request to the superintendent through your 
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“building principal and [it] will be determined by a case-by-case review of the 

particular circumstances involved.” However, “The granting or denial of a personal 

day under this section shall not be considered precedent for the granting of other 

requests.” If you have a good reason to use your personal days (like for some 

educational purpose), you could be granted extra personal days, but that doesn’t 

necessarily mean if another teacher is in a similar situation they will also get those days. 

A few years ago, I took part in an educational program in Russia over the summer 

causing me to miss the final week of the school year (exam week). I requested extra 

personal days and was granted 2, which was great because it meant I didn’t have to 

take the whole week unpaid.   

• Unused Personal Days (rollover): If you don’t use all of your personal days, some of 

them will be rolled over to sick days for the following year. Here is a chart that explains 

how these personal days are converted to sick days:   

 

As always, if you have any questions about these days, talk to one of your building reps and 

they should be able to help you out. 

Rob Allen 

2nd Vice President 

PAC Co-Chair 
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 New Members of the STA  
Christina Ashbery 

High School, Transition Coordinator 
Hometown: East Rochester, NY 

Education: St. John Fisher College 
 

It is so powerful the impact we as adults can have on students. 
Especially at the secondary level, 4 years is a short time period that 
often informs the way kids (then adults) view and interact with this 
world. It feels like an incredibly empowering job to be able to 
impact students as they enter their life post-high school.  
 
I live in West Irondequoit with my husband, James, our daughter, 
Olivia, and dog, Mowlgi. I love to cook and I love to talk about food!  
 

 

 

 

Breanna Baker  
Canal View  

School Psychologist 
Hometown: Seneca Falls, New York 

Education: Houghton University & Roberts Wesleyan University  
 

I chose to become a School Psychologist because I have a passion 
for equality and inclusion for all students.  
 
In my free time, I enjoy reading, cycling, and thrifting.  

 
 



9 
 

 

Paige Bauch 

High School, Social Worker   
Hometown: Brockport, NY 

Education: SUNY Fredonia & Roberts Wesleyan 
 

I chose to be an educator because I love being a support for 
students and helping them through the journey of high school. 
I also really enjoy playing sports. I played lacrosse at SUNY 
Fredonia. I have recently taken on coaching volleyball here at 
Spencerport! 

 
 

 

 

Bridget Blakely 

Terry Taylor, 3rd Grade   
Hometown: Rochester, NY 

Education: Nazareth College  
 

I chose to be an educator because I am passionate about working 
with students and helping them grow and achieve their goals. 
I have a bachelor's degree in theatre, and I design stage lights in my 
spare time for various community theatre companies. 

 
 

 

 

Hannah Bockrath 

High School & Cosgrove, Spanish 
Hometown: Fairport, NY 

Education: Roberts Wesleyan University  
 

I chose to be an educator because I am passionate about world 
languages and literacy, and I love cultivating leadership, personal 
and otherwise, in my students. 
 
In my free time, you can find me singing and making music, 
spending time with family and friends, playing spikeball, and 
drinking all the coffee!  
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Bill Buttaro 

High School, Business 
Varsity Lacrosse Coach & Varsity Bowling Coach 

Hometown: West Irondequoit, NY 
Education: MCC & St. John Fisher College  

 
 
I chose to be an educator because I love to coach, teach and work with 
students of every age! 
 
Growing up, I loved to play lacrosse. I played Varsity Lacrosse for 3 
seasons in high school, and I was an All-American in college. 

 
 

 

Amanda Chuttey 

Bernabi, 3rd Grade 
Hometown: Auburn, NY 

Education: Nazareth College 
 
I became a teacher because I am passionate about helping students 
embrace school as a loving, accepting and fun environment where they 
can fall in love with learning. I love the connections I make with students, 
colleagues and the entire community.  
 
I was a goalkeeper on the Nazareth College Women's Field Hockey team 
for four years. I am an assistant coach on the team this fall. I also enjoy 
reading, hiking and trying new restaurants around Rochester.  
 

 
 

 

Rachel Falker 

Terry Taylor, 2nd Grade 
Hometown: Spencerport, NY 

Education: Roberts Wesleyan University  
 

I chose to be an educator because I love to watch students learn and 
grow throughout the year. I love it when they light up about a part of 
school that was hard for them, but now, they have mastered it. 
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Liz Gallina 

Munn, School Nurse 
Hometown: Fairport, NY 

Education: SUNY Oswego & St. John Fisher 
 

 I chose to work in the school setting so that I would be able to 
combine my love of working with children and my passion for 
taking care of people. 
 
My husband Joe is a technology teacher at Spencerport High 
School, and we have 4 children: Olivia (16), Joey (11), Anthony (10) 
and Gabriella (4). We enjoy spending our time at our children’s 
sporting events/games and traveling. 
  

 

Marisa Hopkins 

Bernabi, 4th Grade 
Hometown: Fullerton, CA 

Education: Cal State University Fullerton &  
American College of Education  

 
I have only ever wanted to be a teacher. I had some great teachers 
growing up, and I've always wanted to do the amazing things they 
did for me! 
 
I moved to New York last year from California with my three kids 
who attend Taylor (4th & 2nd) and Munn PK. We love spending 
Sundays exploring our new town. We are not fans of football, and 
everywhere around here is less crowded on Sundays during football 
season.  

 

Rachael Kazdan 
Bernabi, Special Education 

Hometown: Hilton, NY 
Education: SUNY Brockport  

 
I have a brother with a disability, and seeing the love and support 
he received through the years made me want to continue to help 
students like him. My biggest support was Mr. Calberg of Quest 
Elementary; especially after his passing, I hope to continue to give 
students what he did for everyone that had him over the years. 
 
I’m absolutely thrilled to be in Spencerport teaching – I love the 
supportive environment that is created not only for students but 
the adults as well. I have always wanted to teach in this district, 
and it’s been a dream come true.  
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Mark Lovett 
Canal View, 4th Grade 

Hometown: Irondequoit, NY 
Education: Canisius College  

 

I chose to become an educator to help children realize their full 
academic and social potential. 
 
I am coming to Spencerport after teaching in the Rochester City 
School District for 17+ years.  I currently am the assistant bowling 
and assistant boys varsity lacrosse coach here in Spencerport.  I am 
married and my wife and I love to travel.  A few years ago, I spent 
two weeks in New Zealand traveling from Auckland to 
Queenstown. 

 

 

 

 

 

 

 

 

Sara Milligan 
Cosgrove, ELA 7 

High School, 11th Grade 
Hometown: Grand Island, NY 
Education: Roberts Wesleyan   

I chose to be an educator because I like 
hearing others' stories and connecting 
with them.  

I love hiking, thrifting, thinking, and 
hanging out with cats. Also, my Bills 
fanship is largely forced upon me by my 
loved ones. 
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Kaitlin “Katie” Miron 
Cosgrove, Math 

Hometown: Henrietta, NY 
Education: SUNY Geneseo  

 

I chose to be a teacher because I hope to make math seem less 
scary for students who struggle with it, and I love to watch 
students' confidence grow as they become more proficient 
learners! 

 
 

 

Micaela “Mia” Moretto 

Cosgrove, 6th Grade Math 
Hometown: Churchville-Chili 

Education: SUNY Geneseo 
 
I became an educator to make a difference in students' lives 
and help them to see their full potential.  
 
I am a big ice hockey fan and grew up playing the sport. I also 
love to travel. The picture of me included is from my trip this 
summer to Alaska. 

 
 

 

 
Makayla Pierpont 
Bernabi, 1st Grade 

Hometown: Dansville, NY 
Education: Nazareth College 

 
I chose to be an educator because I absolutely love 
growing and learning with students!  
The best part of my day is smiling/laughing with 
them and watching their "aha!" moments. 
Let's go Buffalo Bills!! This is my boyfriend Zach 
and I!  
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Angela Poskus 

Canal View 
Speech-Language Pathologist 

Hometown: Webster 
Education: SUNY Geneseo 

 
I chose to become a speech-language pathologist to help 
people of all ages develop their basic need for communication 
skills in order to access everything that life has to offer, 
confidently interact with others and build relationships in life. 
This led me to a specialty in helping people who stutter 
through support groups, summer camps, teaching future SLPs 
and training for educators and parents.  I also love learning 
about different languages, and enjoy music, tai chi, travel and 
movies. 

 
 
 

 

 

 

 

 
Morgan Sinclair 

Terry Taylor, 2nd Grade 
Hometown: Greece, NY 

Education: SUNY Fredonia & SUNY Brockport 
 

I chose to be an educator to have fun with students and teach 
them that learning can be fun!  
 
I love to travel and experience the world! It is so important to 
learn about other cultures and experiences! 
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Samantha Suveges 

Terry Taylor, 5th Grade 
Hometown: Henrietta, NY 

Education: Nazareth College 
 
I chose to be an educator because I love having the opportunity 
to positively impact the lives of my students and to help them 
grow as individuals.  
 
I also enjoy staying involved in cheerleading; I was on the Varsity 
Cheerleading Team when I went to Rush-Henrietta and was able 
to win both Sectionals and Counties my senior year. I also 
cheered competitively for 10 years and am hoping to eventually 
get back into coaching! 

 
 

 

 

 
Brianna Taugher 

Munn & High School, Physical Education 
Hometown: Binghamton, NY 
Education: SUNY Brockport 

 
 
I chose to become a Physical Education Teacher to help young 
students and promote healthy lifestyles!  
 
I love volleyball! I play recreationally and coach the Girls JV 
Volleyball team at Spencerport and 13u team for Volleyfx! 

 
 



16 
 

 
 

Anna Wray 

High School, ENL 
Hometown: Portville, NY 

Education: Houghton College & Roberts Wesleyan 
 

I chose to be an educator because I like working with 
young people, and I believe students thrive when they 
have supportive adults in their lives.  
 
I enjoy reading mystery novels and knitting (I'm 
currently working on my first shawl). 

 
 

 
 

Nicole Zoyhoski-Starr 

Cosgrove, Special Education 
Hometown: Webster, NY 

Education: SUNY Buffalo State 
 
I chose to be an educator because I love learning new things 
about my students and the curriculum. I find it so rewarding to 
see my students flourish and grow in their own way! 
 
My husband and I moved to Spencerport last year, and we are 
so happy to be part of such an amazing community. After 
school, I enjoy running and walking my dog, Munro, along the 
canal. 

  

 

More new members will be featured in the upcoming issues of our Newsletter! 
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From the Editor’s Desk 
With so many new teachers and staff, I find myself thinking about a part of a life-long career in 

teaching that is unique: the cross-generational friendships that form, how much we can learn 

from them, the perspective these relationships give us, and how these friendships ultimately 

enrich our lives. Our students also benefit from having different teachers at different stages in 

their careers.  

In 1986, I began Kindergarten with a teacher close to retirement. She had begun her career in 

the 1950s, and some of what was “normal” back then was still part of her routines—we had to 

line up each morning to present our fingernails for cleanliness! 

According to my mother, I came home from school one day near the end of September excited 

to sing a song I had learned:  

Come little leaves said the wind one day 
Come over the meadow with me and play 
Put on your dresses of red and gold 
For summer is gone and the days grow cold 
 
Soon as the leaves heard the wind’s loud call 
Down they came tumbling one and all 
Over the brown fields they danced and flew 
Singing the sweet little songs they knew 

 
Dancing and twirling the little leaves went 
Winter had callen and they were content 
Soon fast asleep in their earthy beds 
The snow laid a blanket right over their heads 

 

Because of Mrs. Guthrie, everyone in my family knows that song. Every fall, since 1986, we 

sing it when the wind picks up and the leaves start to fly.  

When I began my own career 20 years ago, I was introduced to the teachers in my 

department, several of whom had already taught for decades. It was 2003, I was a 22-year old 

(who knew everything, by the way), and within a few years, some of my closest friends were in 

their 30s, 40s, 50s and 60s. Their stories would (and still do!) make me laugh out loud—for 

example, one of them liked to tell the story that when female teachers first began wearing 

“slacks” to work, a certain principal would seek them out, lean in close, and firmly say, “I 
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expect you to be wearing a skirt tomorrow.” And everyone over a certain age remembered the 

“smoking lounges” on campus for teachers and seniors. 

But there were different stories that also made you 

long for the past—when each department was 

staffed with an aide, for example. Or when 

professional development took place in hotel 

conference rooms with catered meals. As a veteran 

at Cosgrove, I remember when enrollment was so 

much higher (probably 100 more students per 

grade) that three teachers taught between every 

two classrooms. This meant rooms were always in 

use, so teachers more frequently congregated in 

the faculty rooms during their plannings periods 

and lunch. There was no place else to go!  

Today, some of the students sitting in the desks 

during my first few years are now my colleagues down the hall.  

What stories will those just getting started tell their new colleagues in 25 years? New teachers, 

what interactions are you having with your students that they will remember for the rest of 

their lives? Veterans, what memories make you nostalgic for the past? Or make you feel 

grateful that we now know better and are doing better? Most importantly, what makes you 

excited for the future? 

This fall, I’m feeling more sentimental than usual, and I googled Mrs. Guthrie. She passed away 

last month, on September 2nd, 2022, at 93 years old.  

“Dancing and twirling the little leaves went…winter had callen and they were content…soon 

fast asleep in their earthy beds… the snow laid a blanket right over their heads.” 

Rest in peace, Mrs. Guthrie. 

Emmy Thevanesan 

STA Newsletter Editor  
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Upcoming Events 

Executive Council Meetings 

 October 20th 

 December 15th 

 January 19th 

 February 16th 

 March 16th 

April 20th 

 May 18th  

 

STA/SCSOPA Coat/Hat/Mitten Drive  11/29/22—12/9/22 

Christmas on the Canal     12/4/22 

 

Upcoming Newsletter Features 

December- the new babies of 2022! Please email Emmy Thevanesan 

pictures and details! ethevanesan@gmail.com  

February- More new teachers! Please send me your bios!  

 

Executive Council 

meetings take place at 

Cosgrove in Room 626 

at 4:00 PM. 

mailto:ethevanesan@gmail.com
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