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President’s Message 

In her December 7th blog, NYSUT Executive Vice President Jolene DiBrango quotes the Maasai 
people in Africa.  The greeting goes “And how are the children?”  The response is “The children 
are well.”  Jolene, who was also the previous president of the Pittsford District Teachers 
Association, takes that greeting one step further and asks, “And how are the teachers?”  Jolene 
writes that the answer from many teachers right now is “We are not well.”  As I listen to 
teachers in our district, many share the same sentiment. Over break, I do hope you can find a 
way to reenergize and become more well.  Jolene’s full blog post can be found here: 
https://jolenedibrango.blogspot.com/2021/12/and-how-are-teachers.html.  

I was pleased when John Kozlowski agreed to write this edition’s STA History Lesson. Over the 
past year and a half, I have been in contact with John and have appreciated his knowledge of 
the history of the STA, his wisdom in handling situations and his support.  His message of unity 
is especially important this year as we continue our negotiations.  As I have said, we have made 
significant progress, but there is still work to be done. Our team continues to feel your support. 
It is so much easier to negotiate when you know you have the backing of roughly 400 
members. We will be in touch with updates. 

 

https://jolenedibrango.blogspot.com/2021/12/and-how-are-teachers.html
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Our friends at NYSUT have been busy. They have been fighting for an overhaul of the Public 
Service Loan Forgiveness program. Recently the Biden administration approved those 
changes. More information can be found here: 
https://www.nysut.org/news/2021/october/loan-forgiveness 

NYSUT also released a new report entitle “Future Forward.”  The report “outlines 20 federal, 
state, and local policy recommendations from educators that they say would best support 
public schools as the institutions that can ensure a bright future for every student.”  Get the full 
report at https://futureforwardny.org/ .   

I look at the New Year as a time of reflection on the past year and a time of hope for things to 
come.  Happy New Year everyone! 

In Solidarity, 

Joe 
Joe DiTucci, STA President 
 

 

STA History Class 

“The Power of Unity” 

John Kozlowski 

Scott Johnson was a long-time physical education teacher and coach in Spencerport. I met and 
got to know Scott during my first-year teaching. Ironically, my first year was Scott’s last year 
teaching after a long and distinguished career. Every morning before school started, Scott 
would serve coffee in his office, which was just off the Munn gym. Although everyone was 
welcome, he would make it a point to invite new teachers. I am so grateful that he invited me 
to have coffee with him all those years ago because it was at those gatherings that I learned 
the history of the STA and the importance of unity!  

Fast forward about 15 years. At the time, we were in very contentious negotiations with the 
district, and it had been going on for many, many months. The STA’s negotiating team and I 
would meet before each session at a local restaurant in Spencerport to review our strategies 
and goals for that day’s negotiating session.  

https://www.nysut.org/news/2021/october/loan-forgiveness
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It was at this restaurant that I saw Scott for the first time since he had retired. Scott and a 
group of retirees would meet at this restaurant most mornings. After explaining to him what 
we were doing there, Scott gave a much-needed review of the STA’s history and crash course 
on the power of unity to the negotiating team. He became very emotional as he explained 
how many of the benefits in the STA contract were hard won. He reminisced about the 
sacrifices that teachers made which ultimately empowered the STA to negotiate excellent 
health benefits, fair raises, the addition of planning time, and paid sick leave. He told us how 
he and his colleagues endured great financial hardships when they went out on strike. He 
explained how they set up a food cupboard for teachers that couldn’t afford to buy food, 
pooled their money together to pay bills for teachers that had fallen behind, and how they 
met regularly to strengthen and encourage each other.  

It was those stories about the sacrifices that were made by those that came before us that 
emboldened us! Those stories caused us to understand the importance of unity and the 
awesome responsibility we had to protect those hard-won benefits. In the end, it was the 
unity of the STA that would empower us to protect and enhance all those benefits! 

Much to my dismay and disappointment, it has been brought to my attention that the current 
negotiations are eerily similar to the one we were engaged in all those years ago. The notion 
that the STA has to forfeit any of those hard-won benefits in order to obtain a fair contract is 
both ludicrous and disrespectful. Especially since the district’s current financial condition is not 
only stable, it’s flush with a high level of reserves. Like then, the key to maintaining and even 
improving the terms and conditions of the STA contract is unity! The power of the STA has 
never been in the hands of one person or the elected leadership. It has and will always be in 
the collective power that comes from each STA member’s support and commitment to their 
union. However, unity must be put into action and displayed to the district in order for it to be 
effective! Therefore, I want to encourage each one of you to show your unity by taking action! 
This is done by EVERYONE participating in the actions the STA leadership puts into place until a 
fair contract is agreed to.  

In closing, I’d like to share that retirement is wonderful for many, many reasons, but it is really 
enhanced by the retirement benefits contained in the STA contract! I now have a full 
understanding of all those pearls of wisdom Scott Johnson imparted on me at those early 
morning coffee meetings when I was a young teacher. The ONLY drawback I have experienced 
in retirement is not seeing and interacting with all of you every day!     

Merry Christmas and Happy New Year! 

John Kozlowski      
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Local News 

 

Our annual coat, hat, and 

mitten drive was a huge 

success! We were able to 

extend the drive an extra 

week and donate two carloads 

to the Dimitri House and 

Mary’s Place Outreach.  

MaryJean McQuilkin (SCSOPA) 

and I would like to thank 

everyone who donated, as well 

as Mr. Beh’s Transition class 

at the High School for 

laundering and organizing the 

donations. 

We have an extremely 

generous staff in all of our 

schools. THANK YOU! 

—Jacquelyn Lanpher  

 

  

Enjoy your break with a 

book!  

 

Save the date! 
 

The STA will be holding a 

book give-a-way on 

February 16th. 

More details to follow. 
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A Decade of APPR: 
A Highly Effective Way to Cripple the Profession 

Nine years ago, I had the privilege to stay home for a school year with my first-born, Lukas. I remember 

checking my work email every few days, deleting many, skimming some, and reading a few closely. I was 

particularly curious, and more than a little overwhelmed, by the extremely long emails sent on the “roll-out” 

of the new teacher evaluation model: APPR. 

Binders of evidence. Unannounced observations by administrators from other buildings. HEDI. Using state test 

scores in two subjects for every teacher in a building. And SLOs.   

Needless to say, despite being on an unpaid leave, I was grateful to sit that first year out. 

Nineteen years in education has taught me that without “initiatives” to keep “rolling out,” well, then, some 

folks just don’t seem to have enough to do! 

However, with each initiative (that’s eventually abandoned, renamed or repackaged), there’s a price. A 

consequence. While individual districts rolled out their versions of these APPR plans, New York State, and 

many other states, also implemented the EdTPA, a laborious and expensive certification “project” for aspiring 

teachers—college students who aren’t busy enough student teaching and taking classes to graduate. 

(Incidentally, New York State is dropping EdTPA this year. Because, as you know, pendulums swing.) 

Here we are, a decade later, and now studies are “rolling in.” How effective was the teacher evaluation 

component of the $4 billion Race to the Top federal initiative? 

If the goal was to effectively evaluate teachers, the HEDI score is ineffective. 

Education Week reported in November, “Efforts to toughen teacher evaluations show no positive impact on 

students.” Forbes wrote, “This decade-long experiment in teacher evaluation is an unsurprising failure.” The 

Hechinger Report published a piece titled, “Nationwide, evaluating and penalizing teachers rarely works.” 

If the goal was to add one more weapon to the arsenal to destroy public schools in America, the initiative has 

been highly effective, as evidenced by a massive teacher shortage.  

Education Week also reported, “the reforms decreased job satisfaction among new teachers who felt like they 

had little autonomy to do their best work… and they added significant demands to administrators’ already 

burdensome workloads.” 

It’s not just the big things, like a state-wide initiative, that have driven young people away from teaching. 

Someone close to me went back to school in her late 20s for a Master’s in education. She finished her student 

teaching, accepted a long-term subbing position for the remainder of the school year, and then walked away 

from the profession. One reason she cited was the poor pay; she could make more money covering a lunch 
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shift in the restaurant where she waitressed than she could in a full day of long-term subbing. There’s no 

denying that low pay and a lack of respect in society are impacting young people’s decisions to become 

educators, but her second reason is what stuck with me: “You don’t get a single second to yourself during the 

day. The workload is impossible.” Her certifications were elementary and special education.  

“The workload is impossible.”  

If that resonates with you, you’re not alone. So many of us are tired of working through the day at a pace 

that’s simply become unsustainable. 

In addition to the workload, which seems to grow each year, it’s having to specifically ask that meetings not be 

scheduled during a teacher’s sole planning period for the day, instead of a culture that would never allow the 

meeting to be scheduled in the first place. It’s a committee of teachers resoundingly rejecting a piloted 

program only to have the program implemented anyway. It’s a co-teaching model with no time built into the 

schedule for the teachers to actually co-plan. It’s the pandemic adding hours of managing the learning of sick 

and quarantined students to our plates, while nothing is taken away.  

This year, I had my very first student teacher. I always thought I’d have one sooner, but with all the chaos of 

Common Core and APPR and high stakes testing imposed on us, I was never “ready.” Indeed, when I took the 

district’s required Cooperating Teacher course, the data shared showed that the number of teachers hosting a 

student teacher dramatically declined with APPR roll-out. It was looking at my youngest child and wondering, 

“Will she even have teachers in certain subjects, or will she sit in front of a screen all day?” that spurred me to 

take the steps needed to host a student teacher.  

Certainly now, a pandemic doesn’t make hosting a student teacher any easier, but my experience was 

extremely rewarding and left me more hopeful for the future of public schools.  My student teacher was 

smart, organized, creative, and passionate. She learned from me, and I learned from her, too. Next year, I’ll 

host another. 

My own children are now 9, 7 and 3, and they need passionate teachers in their classrooms, empowered to be 

spontaneous and creative. But all citizens in a democracy need thriving public schools. The teacher shortage 

matters for all of us. 

So, in closing, I suppose my question is for those in charge: If your job is to run schools…and no one seems to 

want to work in schools…what is going to change? 

In Solidarity, 

Emmy Thevanesan 

STA Newsletter Editor 
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Merry News from the STA 

 
 

 
Scott Schwind  

retired from Munn  
on November 24th.  

 
Enjoy your retirement, 

Scott! 

 
 

 
 

 
Heather and Tim Pahuta welcomed 
their second daughter on June 15th. 

 
Zoey Adaline Pahuta  
was 7 pounds 13 oz.  

Older daughter, Audrey,  
is a proud big sister! 

 
Heather teaches  

Science at Cosgrove. 
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Katie & Bobby Welch 
welcomed 

Trevor Matthew Welch 
on August 12th. 

 
Katie teaches ELA  

at Cosgrove. 

 
 

 

 

 
 

Jenny MacCollum married  
Brian Kania on October 8th. 

 
Jenny teaches 6th grade  

ELA and Literacy at Cosgrove.  
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Laura & Brendan Kazmierski welcomed a second little girl,  
Lindsay Katherine, on August 7th.  

Lindsay was 8 lbs, 4 oz. 
Laura teaches Social Studies at Cosgrove. 

 

 

 

 

 

Rick Mueller’s daughter  
Lauren (SHS Class of 2009)  

married her wife, Dana Hemmerich,  
in Hawaii on June 3rd. 

 
Rick teaches Social Studies  

at the High School. 
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Marie Cockey's son  

Brennan (SHS Class of 2012) 
married Grace Bower  

(of Lake Forest Illinois)  
on October 9th.   

 
They live in Waukegan, 

Illinois, a suburb of Chicago. 
 

Marie teaches Vocal and 
General Music at Cosgrove. 

 

 

 
 

 
https://bauersboutique.com/collections/spencerport-teachers-association-apparel-fundraiser 

 

The STA apparel 

sale ends on 

December 31st! 

Check your home 

email for 

information from 

Rob Allen or paste 

this link into your 

browser. 

https://bauersboutique.com/collections/spencerport-teachers-association-apparel-fundraiser
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Executive Council 2021-2022 

Officers: 
• President  Joe DiTucci 

• 1st VP   Jacquelyn Lanpher 

• 2nd VP   Rob Allen 

• PAC Chairs  Sue Chatterton and Rob Allen 

• Secretary  Amanda Van Huben 

• Treasurer  Cheri Hall 

 

PAC Representatives: 
• Bernabi                Laurie Palmateer 

• Canal View   Elissa Kingsbury 

• Munn   Stacy Lonardo 

• Taylor   Danielle Blossom 

• Cosgrove  Janeen Henry 

• Wilson   Dan Pincelli 

 

Building Representatives:  
Bernabi: 

• Ryan Ewanow 

• Jennifer Ophardt 

 

Canal View: 
• Laura Gannon 

• Sue Chatterton 

Munn: 
• Colleen Lachance 

• Stacy Lonardo 

 
Taylor: 

• Danielle Blossom 

• Rob Pursel 

 

Cosgrove: 
• Janeen Henry 

• Gretchen Breon 

• Frank Cafarella 

• Suellan Morton  

Wilson: 
• Bridget Herrmann 

• Dan Pincelli 

• Steve Kelley 

• Becky DiNatale 

• Natalie Kirisits 

Nurses: 
• Kelly Cave   

• Wendy Corona 

TAs: 
• Cheryl Ebertz 

 

 

Building Planning Team Representatives:  
Bernabi: 

• Laurie Palmateer 

 

Canal View: 
• Sue Chatterton 

Munn: 
• Stacy Lonardo 

 
Terry Taylor: 

• Danielle Blossom  

Cosgrove: 
• Emmy Thevanesan  

Wilson: 
• Rebecca DiNatale 

 
 

Social Media Coordinator:       
• Bridget Herrmann 

Newsletter Editor: 
• Emmy Thevanesan 

Webmaster: 
• Bryan Swanson 

Political Action: 
• Ryan Ewanow 
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