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Message from the President
When I was a child, I was never a big fan of amusement parks. Some of my friends loved to go, and I would go
and ride some rides but never really enjoyed it. The Jackrabbit at Seabreeze is the top of my tolerance level
when it comes to rollercoasters. One childhood memory involved me going on the Tilt-a-Whirl at Roseland
Park in Canandaigua after eating a greasy burger, fries, and a chocolate milkshake from the food stand. I swear
the operator made my “teacup” spin faster and longer than all the rest and after I got off the ride, I went straight
to the waste basket and emptied that wonderful dinner into the garbage. I felt sick the rest of the night and have
never been on any spinning ride since. I was not disappointed when the original Roseland closed.
I tell this story because for the past 9 months, it feels like we have been on one of these never-ending
amusement park rides: up, down, twist, turn, anticipation, fear, anxiety, relief, not knowing what is going to
happen next, what will the governor say today, yellow, orange, red, will I have to test, will we stay open, how
do they make those decisions, and yes, days when I feel like throwing up. Certainly, a lot to think about and
process. Some of the decisions affect our daily life. I realize that I am one of the lucky ones as others have had
much more difficult decisions than I have including how to take care of their children or sick parents while
maintaining their jobs. We all have learned all kinds of new technology while revamping every single lesson to
teach in this hybrid/remote model. We have learned how to adjust to the many new “rides” we have been forced
to experience. Our members continue to show an incredible amount of resolve, determination and dedication to
the district and the students and families of Spencerport.
As we move through the year, the leadership team continues to meet with the district on our re-opening plan.
We have also tried to continue some of the outreach events/programs such as the Cancer Walk and our outreach
to our SRP groups. Some of the events that will take a pause this year include our Christmas on the Canal and
Crerand Circle Book Give-Aways and the Hat, Coat, Mitten drive that is coordinated with the SCSOPA
(Spencerport Central School Office Professional Association) group. We always received a lot of positive
feedback from the community on these and they were a great way for members to get involved and have some
fun. Our goal is to continue these next year.
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2021 is shaping up to be a busy year also. The district will be engaged in a search for a new Superintendent. I
want to wish Dan all the best in his retirement. His 25 years of experience in Spencerport will be difficult to
replace. It has been a pleasure to partner with Dan as we have worked to improve education in Spencerport
while rewarding the members of the STA for the excellent work that we do. We also have a contract that is
expiring on June 30, 2020. The PAC team will begin meeting in December to plan our approach to negotiations.
We hope to find ways to continue our outreach to the community in the new year. We will hold our
VOTE/COPE and Scholarship drives in January. I encourage you to either increase your pledges or to start
giving. VOTE/COPE is NYSUT’s non-partisan action fund that coordinates the voluntary contribution of
members and supports NYSUT-endorsed candidates and campaign committees that are pro-public-education
and pro-labor. Our scholarship fund goes to support graduating seniors as they continue their education at the
next level. Both are worthwhile causes. I am sure we will continue to respond to the effect that COVID has on
public education. We are still awaiting the information on funding and potential budget cuts. Our politicians
need to do their job and make sure that there are not major cuts to public education.
I want to take a minute and recognize the 3 members who have retired in the past month. I want to congratulate
Anna Rivoli, Teresa Trujillo and Julie Bishop on their Graduation from Spencerport and wish them all the best
in the next phase of their lives.
Finally, I want to wish all of you a Happy Holiday. I sincerely wish that all of you find peace and happiness as
the year 2020 ends and that 2021 will find us all in a much better place.
Sincerely,
Joe

Get to Know Your Contract!
Days of our Leaves: Personal vs. Illness in Family (Article 48, page 55)
This is the first edition of Get to Know Your Contract, which will explore a different element of our contract
each newsletter. Today, we will be learning about Personal and Illness in Family Leave Days.
Note: All quoted information below was taken directly from our current contract.
Total Numbers: Each year, we get 5 total days of leave. You can take either 3 Personal Days with 2 Illness in
Family Days or 3 Illness in Family Days with 2 Personal Days.
Illness in Family Leave Days: These days are “for illnesses, medical emergencies, hospital stays involving
members of their immediate family, or the adoption of a child, as needed. Under special circumstances, family
days may include taking immediate family members for hospital tests, dental or doctor appointments where
immediate family members are unable to attend these appointments by themselves.” In a nutshell, these days are
reserved for family medical situations.
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Personal Days:












Overview: Personal Days are “provided to allow for attention to personal matters, when they cannot be
taken care of outside the regular work day.” This is a little vague, but essentially, you can use these days
to take care of personal things that cannot be scheduled outside of the school day (family weddings,
meeting with your financial planner or lawyer, closing on a house, etc…).
Taking Personal Days before Holidays/Long Weekends or During Exams: “Requests for personal leave
days on the day before or the day after a holiday or vacation, or during an examination period require
prior approval of the Superintendent and will be submitted for review via the building principal.”
Ideally, avoid taking personal days before holidays, but if it can’t be avoided, talk to your principal.
Religious Holidays: You can also use personal days “to attend religious observances where they must be
absent for the whole day from their duties...” If you do end up using personal days for religious reasons,
you can request to get those days back, gaining back “an additional personal day for each day used, up
to two days per contract year.” Again, you will have to put in a request in order to get these days back.
Taking a Personal Day: You should do your best to put in your absence in the online Absence
Management system “five (5) days whenever possible, prior to the date on which leave is to be taken,”
and “the Superintendent or designee shall acknowledge the request electronically.” However, “In
extenuating circumstances, the five (5)-day rule may be waived by the immediate supervisor.” Try to put
Personal Day requests in 5 days early, but sometimes things come up and you just don’t have 5 days’
notice.
Getting More Personal Days in Special Circumstances: If you have a good reason to get more personal
days, you can submit a request to the superintendent through your “building principal and [it] will be
determined by a case-by-case review of the particular circumstances involved.” However, “The granting
or denial of a personal day under this section shall not be considered precedent for the granting of other
requests.” If you have a good reason to use your personal days (like for some educational purpose), you
could be granted extra personal days, but that doesn’t necessarily mean if another teacher is in a similar
situation they will also get those days. A few years ago, I took part in an educational program in Russia
over the summer causing me to miss the final week of the school year (exam week). I requested extra
personal days and was granted 2, which was great because it meant I didn’t have to take the whole week
unpaid.
Unused Personal Days (rollover): If you don’t use all of your personal days, some of them will be rolled
over to sick days for the following year. Here is a chart that explains how these personal days are
converted to sick days:

As always, if you have any questions about these days, talk to one of your building reps and they should be able
to help you out.
Rob Allen, 2nd Vice President
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Spencerport Education Foundation Update
Earlier this month, Dan Milgate shared that in the spring, the Spencerport Education
Foundation awarded its first grant awards. Congratulations to the STA members below! Look
for news about applying for a Spring 2021 grant in January. We can also donate to the
Education Foundation through our paychecks. The form has been attached to Dan’s emails, or
you can reach out to HR.
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Local News

November 17th was SRP
Recognition Day! Thank you
to all who helped deliver a
note of thanks and a small
bag of candy to each of our
wonderful SRPs!

Stay tuned for news in
January about an STA Food
Drive! Jackie Lanpher will be
sending out information!

The annual Making Strides Against
Breast Cancer Walk was not held
this year due to the Covid-19
pandemic. However, groups from
Taylor Elementary and the STA
raised over $500 for breast cancer
research!
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The message below was written by NYSUT Executive Vice President Jolene
DiBrango on her blog. Jolene was elected Executive Vice President in 2017, and
many STA members may be unaware of her local roots: for many years, she was
president of the Pittsford District Teachers Association. Having an officer in
NYSUT who knows many local leaders personally is a blessing—and anyone who
is fortunate enough to know Jolene personally knows what an incredible advocate
she is for public education and public school teachers. With the holidays fast
approaching, and self-care of utmost importance, Joe asked that this particular
post from Jolene’s blog be shared in our newsletter.

The 7 Day Educator Picture Challenge
I was asked by a dear friend and union sister to take part in the seven day challenge where you post
pictures for seven days without explanation to demonstrate the life of an educator.
I am an educator. Always have been. Always will be. However, right now my role is that of an educator
advocate and this challenge really got me thinking.
Educators are hurting. While they appreciate the gratitude and thanks they receive from administrators,
parents, students and communities alike, they are on the brink.
Pandemic teaching and learning is hard, exhausting and some days nearly impossible. If our educators
and their families aren't okay, they cannot provide the best learning environment for their students.
Breaking news! They aren't okay. What they need instead of photos of their real life is real talk.
Our teachers need time to plan, time to collaborate and time to share how things are really going so
everyone in the school community can do their best work while keeping everyone safe.
They need what the State Education Department stated was necessary when reopening buildings for
learning this fall. They need social and emotional supports from their district administration, and they
need it now!
On page 64 of SED's guidance it states, "...Stakeholders stressed the critical need to address
adults’ social and emotional needs before the return to school and on an ongoing basis.
Adults must have systems of support including meaningful peer relationships, opportunities to connect,
and resources to support self-care. Without these supports in place, adults will not have optimal
capacity to support the needs of students and families."
How are districts doing this?
Are districts doing this? The answer we are hearing is no.
We've heard this after speaking with hundreds and hundreds of teachers across the state through NYSUT's
committee structures and Policy Council. However, districts can change this by making the social
emotional support of staff a priority in 2021.
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On page 65 of SED's guidance it states:
"Establish an advisory council, shared decision-making, school climate team, or other
collaborative working group comprised of families, students, members of the board of education,
school building and/or district/charter leaders, community-based service
providers, teachers, certified school counselors, and other pupil personnel service
providers including school social workers and/or school psychologists to inform the
comprehensive developmental school counseling program plan.
Address how the school/district will provide resources and referrals to address mental
health, behavioral, and emotional support services and programs.
Address professional development opportunities for faculty and staff on how to talk with and
support students during and after the ongoing COVID-19 public health emergency, as well as provide
supports for developing coping and resilience skills for students, faculty, and staff."
Let me be clear. Everyone, and I do mean everyone, is doing the very best they can in the very worst
situation. No one wants to let students, educators, families or their communities down but a teacher's
working environment is directly tied to the learning conditions for her students. We must attend to all
members of our school communities to ensure we have the most optimum conditions for teaching and
learning.
1. First, attend to everyone's physical health and safety.
2. Next, attend to everyone's social and emotional well-being.
NYSUT has developed a survey for local presidents to use to gather feedback from their membership on
how well the SED learning plan is working. This tool can be requested through our Labor Relations
Specialists and then it can be used to start a collaborative conversation with the administration and the
community on the changes that need to be made to keep everyone safe, cared for and appreciated.
So while some may enjoy seeing pictures that give us a glimpse into the real life of an educator, what
educators need is not your gratitude or a retweet. They need real help and real solutions to tackle the
challenges they are facing, so they can be at their best for the students they care so deeply about
instructing.
For more information on the professional learning NYSUT has to offer our educators, go
to www.ELT.nysut.org. Some seminars are even FREE for NYSUT members!

The following pages, 8-10, are pulled directly from the Spencerport Schools’ Code of
Conduct pertaining to Covid-19. Members have increasingly reached out to union
leadership with questions pertaining to safety. Please refer to these pages and continue to
contact Joe, Rob, Jackie and your building reps with any concerns or questions.
7

8

9

Spring 2021 Executive Council Meeting Dates
January 21, 4:00 PM, via Zoom
February 11, 4:00 PM, via Zoom
March 18, 4:00 PM, location TBD
April 15, 4:00 PM, location TBD
May 20, 4:00 PM, location TBD

Please email Amanda Van Huben
if you would like the Zoom link to
attend any meeting.
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Merry News from the STA

Jenny MacCollum and her fiance Brian were engared on October 3rd.
An October 8th 2021 wedding is planned. Jenny teaches 6th grade at Cosgrove.

Brandon Sartin and his
family are embracing the
chaos of 2020 in their
holiday card! Merry
Christmas from the Sartins!
Brandon teaches Spanish at
Cosgrove.
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Lorri Fousee would like to celebrate her niece,
Shira Fischer-Wachspress, who earned a place on the
2019-2020 Deans List during her freshman year at
Fordham University. Her family is very proud of her
achievement, especially as she was able to maintain
her grades during the challenging pandemic months
that ended her first year of college!
Lorri teaches Special Education at Taylor.

There is a new Little Free Library on Spencerport
Road at Elmgrove United Methodist Church!
Lisa and Gary Zona, along with a former Taylor
teacher, Nora Hampton, built and installed it. There
was a ribbon-cutting ceremony on October 18th. They
hope many people will take a book and leave a book!
Lisa teaches Art at Cosgrove.
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Steve Kelley and his wife welcomed their fourth child—and first daughter—on November 2nd.
Irelyn Grace Kelly was 9 lbs, 11 oz, and 21 inches long.
Steve teaches math at the high school.

Sandra and Mark Shannon welcomed Charles “Charlie” Gregory Shannon on September 21st.
He was 7 lbs, 12 oz. Their son Henry is a proud big brother!
Sandra teaches Kindergarten at Taylor.
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Earlier this month, Anna DiSabatino and her daughters welcomed their husband and father home from a
military deployment. Anna teaches Spanish at Cosgrove.

The Clevelands bought a new house on St. James Drive in Webster. They have been working on it since
moving in, and by the end of January, they will have a brand new kitchen and new baths! They are looking
forward to many more projects to come! Dan teaches Technology at Cosgrove.
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6th and 7th grade students in Kathleen Shaffer-Heeks’ art classes have been working on a contour line project.
They created a contour line of their face and mask. On the masks, they were instructed to put their feelings,
what they did when we went into lock down, what their thoughts were about Covid, and just general
observations. They turned out fantastic. They are very powerful pieces. A display of the student's artwork can
be found near the Cosgrove main entrance.

The next issue of the STA Newsletter will be published in February.
Please send your celebrations to Emmy Thevanesan. Don’t forget to
include relevant details, a picture or two, and where/what you teach!

15

News from NYSUT
The 2020 election information on pages 16-18 is from a NYSUT memo.

NYS Election Results
NEW YORK STATE SENATE
STATE SENATE DISTRICT 54

STATE SENATE DISTRICT 57

HELMING (R)
65%
O‘TOOLE (D)
35%

BORRELLO (R)
72%
PUGLISI (D)
28%

STATE SENATE DISTRICT 55
BROUK (D)
57%
MISSICK (R)
43%

STATE SENATE DISTRICT 58
O‘MARA (R)
56%
BURKE (D)
44%

STATE SENATE DISTRICT 56
COONEY (D)
56%
BARRY (R)
44%

STATE SENATE DISTRICT 59
GALLIVAN (R)
67%
KLIMEK (D)
33%
STATE SENATE DISTRICT 61
RATH (R)
54%
BERGER (D)
46%
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NEW YORK STATE ASSEMBLY
STATE ASSEMBLY DISTRICT 130
MANKTELOW (R)
69%
COMEGYS (D)
31%
STATE ASSEMBLY DISTRICT 131
GALLAHAN (R)
60%
MILLER (D)
38%
WADE (SAM)
2%
STATE ASSEMBLY DISTRICT 133
BYRNES (R)
62%
SATTLER-LEBLANC (D)
38%
STATE ASSEMBLY DISTRICT 134
JENSEN (R)
58%
CARROL (D)
38%
DAILOR (WF)
2%
JONES (GRN)
2%

STATE ASSEMBLY DISTRICT 135
LUNSFORD (D)
50%
JOHNS (R)
50%

STATE ASSEMBLY DISTRICT 136
CLARK (D)
87%
WILCOX (I)
8%
BECKER (L)
6%
STATE ASSEMBLY DISTRICT 138
BRONSON (D)
65%
VAZQUEZ (R)
35%
STATE ASSEMBLY DISTRICT 139
HAWLEY (R)
91%
GLOGOWSKI (L)
9%
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U.S Election Results
Who controls the U.S. Senate?


Control of the U.S. Senate has not yet been determined, and we won't know which party holds a
majority until January. So far, we've called 33 of the 35 races that took place. Democrats had a
net gain of one seat—they flipped two seats in Colorado and Arizona, while Republicans flipped
Alabama's seat. Based on results called so far, the 117th Congress will have 50 Republican
senators, 46 Democratic senators, and two independent senators that caucus with the
Democrats.
o A consensus of five media outlets has determined that both U.S. Senate races in Georgia will
require runoff elections on Jan. 5, 2021.
o Incumbent David Perdue (R) and Jon Ossoff (D) are the two candidates in the runoff in the
state's regular Senate election for a full six-year term. As of December 1, results showed
Perdue received 49.7% of the vote and Ossoff received 47.9%. Perdue was first elected to
this seat in 2014.
o Incumbent Kelly Loeffler (R) and Raphael Warnock are running in the runoff election for the
remaining two years of the six-year term that Johnny Isakson (R) was elected to in 2016.
Gov. Brian Kemp (R) appointed Loeffler, and she was sworn in on January 6. Twenty-one
candidates ran in the special election, including eight Democrats, six Republicans, five
independents, one Green Party candidate, and one Libertarian. Results reported as of
December 1 showed Warnock had received 32.9% of the vote to Loeffler's 25.9%.

Who controls the House of Representatives?




As of December 1, the winners of 426 of 435 U.S. House races have been determined.
Democrats have won 222 seats, maintaining their majority in the chamber. Republicans have won
204 seats.
Fourteen seats have changed partisan control. Republicans gained 11 seats—ten from
Democrats and one currently held by Libertarian Justin Amash, who didn't run for re-election.
Democrats gained three seats, one in Georgia and two in North Carolina. The Democratic pickups
were all in open-seat races. Click here to see a chart listing the U.S. House seats that changed
parties.
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STA Leadership, 2020-2021
Officers:
President
1st VP
2nd VP
PAC Chairs
Secretary
Treasurer

PAC* Representatives:

Joe DiTucci
Jacquelyn Lanpher
Rob Allen
Sue Chatterton and Rob Allen
Amanda Van Huben
Cheri Hall

Bernabi
Canal View
Munn
Taylor
Cosgrove
Wilson

Laurie Palmateer
Elissa Kingsbury
Stacy Lonardo
Danielle Blossom
Janeen Henry
Dan Pincelli

Building Reps:
Bernabi:
Brianne Eason
Jennifer Ophardt

Canal View:
Sue Chatterton
Laura Gannon

Munn:
Stacy Lonardo
Scott Schwind

Taylor:
Danielle Blossom
Ken Rhodes

Cosgrove:
Gretchen Breon
Janeen Henry
Suellan Morton
Pam Robinson

Wilson:
Becky DiNatale
Bridget Herrmann
Steve Kelley
Natalie Kirisits
Dan Pincelli

Nurses:
Kelly Cave

TAs:
Ellen Borraccia
Cheryl Ebertz

Building Planning Team Reps:
Bernabi:
Laurie Palmateer

Canal View:
Sue Chatterton

Munn:
Scott Schwind

Terry Taylor:
Danielle Blossom

Cosgrove:
Emmy Thevanesan

Wilson:
Rebecca DiNatale

Social Media Coordinator:

Newsletter Editor:

Gretchen Breon

Emmy Thevanesan

Webmaster:

Political Action Coordinator:

Bryan Swanson

Ryan Ewanow

PAC: Professional Advancement Committee; the committee that meets with the negotiations team throughout a
contract year
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